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Scope:

The rental and supply of drilling equipment for the petroleum and natural gas industries at Workstrings
International Ltd Aberdeen utilising:

e Grid supplied electricity for: Heating, lighting, hot water generation, operation of hand held power
tools, heavy plant and machinery used for the inspection of equipment.

e Kerosene for the conditioning of warehouses.

e Compressed air used for cleaning equipment.

e Red diesel for use in fork lift trucks.

e Transport diesel in: Company owned and operated vans, privately owned and company owned car
use for transportation.

Policy:

Workstrings International Ltd undertakes a commitment to continual improvement in energy performance
ensuring efficient use of energy at its facility and during its activities, with the purpose of preserving
natural resources, reducing atmospheric emissions and helping to mitigate the effects of climate change.

Top management shall lead and promote energy efficiency programmes, ensuring the organisation works
in accordance with the principles established in this policy.

The Company shall establish objectives and targets in order to improve energy performance and reduce
relevant greenhouse gas emissions, in order to achieve them, top management shall ensure the availability
of the necessary information and resources.

The Company shall ensure compliance with legal requirements and other requirements which the
organisation subscribes related to energy performance, including energy efficiency and the use and
consumption of energy.

The Company shall set energy targets and objectives annually and review on a monthly basis with top
management present.

The Company shall continually improve the use of energy resources at this facility and during its activities,
with supporting the purchase of energy efficient products and services and design for energy performance
improvement.

The Company shall schedule and conduct internal energy reviews, and audits to provide feedback to all
levels of management within the organisation.

This policy shall be communicated at all levels of the organisation, complying and ensuring compliance with
this policy is the responsibility of all individuals, this policy shall be periodically reviewed to ensure
continued effectiveness.
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M Delahoussaye

Managing Director
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